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Answer Question No.1 (Part-1) which is compulsory, any EIGHT from Part-II and any TWO 

from Part-III. 
The figures in the right hand margin indicate marks. 

 
Part-I 

Q1  Only Short Answer Type Questions (Answer All-10) (2 x 10) 
 a) Write the scope of HRM.  
 b) How HRM and HRD are related?  
 c) Why is induction important?  
 d) Why human resource planning is significant?  
 e) How does career planning help an individual employee?  
 f) Under what circumstances, the organization choose to lay-off and retrench?  
 g) Write two of the principles of employee compensation management.  
 h) How is training need assessment conducted?  
 i) Briefly write the concept of living wage.  
 j) What is halo effect?  
    
  Part-II  

Q2  Only Focused-Short Answer Type Questions-  (Answer Any Eight out of Twelve) (6 x 8) 
 a) Is HRM becoming irrelevant owing to emergence of Industry 4.0? Substantiate your 

answers. 
 

 b) Explain emerging challenges of HRM in its functional domains.  
 c) Discuss the basis of employee promotion.                                                         
 d) Explain various stages of career planning.  
 e) Distinguish between resignation and suspension under employee separation.  
 f) Explain the role of assessment center in competency mapping.  
 g) Explain the process of competency mapping.  
 h) “Employee compensation should be internally equitable and externally competitive.” 

Justify 
 

 i) Distinguish between training and development  
 j) Illustrate a model for training program evaluation.  
 k) Explain the process of performance appraisal.   
 l) Explain various types of wage differentials found in India.  
    
  Part-III  
  Only Long Answer Type Questions (Answer Any Two out of Four)  

Q3  “Reservation in services should be abolished.” Put your argument logically for or 
against the statement. 

(16) 

    
Q4  Elaborately discuss on-the-job and off-the-job training methods with their contextual 

relevance. 
(16) 

    
Q5  How is performance appraisal data used for decision making? Critique 360 Degree 

Appraisal.                                                                                                            
(16) 

    
Q6  Compare and contrast between wage and salary. Illustrate the factors influencing 

compensation decision.   
(16) 
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